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AT A GLANCE The appointment Process: Quick Reference Guide
Scouts

The Appointment Process
The appointment process in Scouting helps us to make sure that we appoint suitable adults into volunteer roles that are right for them. Whatever role
you want to take, the appointment process aims to make sure that you take on one that suits your availability, skills and interests.

The diagram below gives you an overview of the appointment process so that you will know what to expect. For more information on the appointment
process ask your line manager or Appointments Secretary, or alternatively, contact the Scout Information Centre on 0345 300 1818.
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Induction: Your line manager and other adult volunteers will support you through the first few months in Scouting, making sure that you have
- everything you need to get started in your role. Your line manager will provide you with an induction plan to support this.




